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Abstract
166 football coaches in the province of Mugla, who participated in the 2014 Mugla SitkiKocman University,Turkish Football 
Federation (TFF), Turkish Football Coaches Association (TFCA) regional development Seminar organized by TFCA every two 
years and voluntarily participated in the present research form the research sample.Self-Leadership Questionnaire-SLQ 
developed by Anderson and Prussia (1997), and personal information form prepared in accordance with the purpose of the 
present research were used as data collection tools in the research. Significant differences tests were used to test whether self-
leadership attitudes of coaches differ in terms of license levels, length of service and professional satisfaction levels. According 
to the findings of the present research; self-leadership characteristics of football coaches are higher than the average, and there is 
no significant difference between the self-leadership attitudes of football coaches in terms of license levels (p>0.005), while there 
is a significant difference in terms of length of service (p<0.005). Accordingly, football coaches with longer experience have
higher self-leadership attitudes compared to other coaches.
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1. Introduction
In the present research, significance tests were used to test whether there are significant differences between self-
leadership attitudes of football coaches in terms of license levels, length of service and professional satisfaction 
levels. 
*Corresponding author. Tel.: +90-532-4026394; fax: +90-252-2111933.
E-mail address:bayansalduz@gmail.com
 
 2014 he uthors. Published by lsevier td. This is an open access article under the CC BY-NC-ND license 
(http://cre tivecommons.org/licenses/by-nc-nd/3.0/).
Peer-review under responsibility of the Organizing Committee of the ERPA Congress 2014.
501 Mehmet Bayansalduz et al. /  Procedia - Social and Behavioral Sciences  152 ( 2014 )  500 – 502 
Many recent researches have emphasized the importance of sharing leadership in the groups. The concept of 
sharing leadership was first coined by Gibb in 1954 (Carson, et al. 2007: 1219).  
Three main factors are required to implement the shared leadership in the organizations. These are; that each of 
the members are aware of the fact that the team is the leader of its own, they are willing to participate in the sharing 
of leadership, and all of them have the necessary skills of self-leadership individually required for the sharing of the 
leadership (Barry, 1991: 34).     
Self-leadership; can be defined as “the individual process of motivating oneself, controlling behaviors, and 
leading oneself by using some cognitive and behavioral strategies in order to achieve personal and organizational 
goals” (Manz, 1986: 589). Self-leadership is the basis of shared leadership which is one of the leadership styles that 
are closely related to perceptions of self-benefit (Lovelace et al. 2007: 375). Because, people need to be able to lead 
themselves first so that they can share this process with others (Houghton et al. 2003: 33).    
Self-leadership falls into three strategic categories; behavior-focused strategies, natural reward strategies, and 
constructive thought pattern strategies (Houghton et al. 2002: 35, Manz 1992: 59, Neck et al. 2006: 275, Dogan et al. 
2008: 140). 
Findings of the present research are as follows: Self-leadership characteristics of football coaches are higher than 
the average, and there is no significant difference between the self-leadership attitudes of football coaches in terms 
of license levels (p>0.005), while there is a significant difference in terms of length of service (p<0.005). 
Accordingly, football coaches with longer experience have higher self-leadership attitudes compared to other 
coaches. 
2. Method
All football coaches form the universe of the present research. 166 football coaches in the province of Mugla, 
who participated in the 2014 Mugla SitkiKocman University TFF-TFCA regional development Seminar organized 
by TFCA every two years and voluntarily participated in the present research form the research sample. 147 of 166 
questionnaire forms were taken into statistical evaluation. 
Self-Leadership Questionnaire-SLQ was developed by Anderson and Prussia (1997), and later Houghton and 
Neck (2002) carried confirmative studies on the scale and revised it. Revised Self-Leadership Questionnaire-RSLQ 
consists of 35 items on a 5 level Likert-type scale (Level of frequence 1= Never, 2= Rarely, 3= Sometimes, 
4=Usually, 5= Always). There is no option as “No Idea” for the participants. This increases the selectivity of the 
scale by preventing the participants to give evasive answers and by canalizing them to select the right option. 
3. Findings
Findings related to the football coaches' self-leadership levels are as follows:
Table 1. Comparison of football coaches' self-leadership levels in terms of length of service
Length of service n x ss f p
1. Group(1-10 Years) 135 2.5980 .26048 4.324 .039*
2. Group(11-20 Years) 12 2.8190 .16513
P<0.05*
No significant difference at p<0.05 level was detected between the self-leadership levels of coaches is terms of 
length of service. 
Table 2. Table of Correlations between Coaches' Length of Service and Self-leadership Levels
Groups n Length of Service Self-leadership
Length of Service
1 .224**
147 .006
147 147
Self-leadership
.224** 1
147 .006
147 147
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There is a significant correlation at p<0.05 level between coaches' length of service and their self-leadership 
levels.  
Table 3.Comparison of Coaches' License Levels and their Self-leadership levels
License Levels n x ss f p
C Level License 120 .25622 .02339 .606 .438
B Level License 27 .28263 .05439
p<0.05*
These is no significant correlation between coaches' license levels and their self-leadership levels (p>0.05).
4. Discussion and Conclusion
Obtained findings revealed a positive correlation between coaches' self-leadership characteristics and their length 
of service. Review of the related literature presented the following data:
Considering many factors, leadership styles of coaches vary according to the teams and the players they work 
with (Temel, 2010). It can be claimed that, leadership qualifications of coaches who work with different teams or 
different players for a long time develop.     
In his research carried on coaches' perceptions of leadership power, Konter (2009) found that leadership 
qualifications of coaches increase as they get older. Significant differences are observed in the self-leadership 
qualifications of middle-aged or older coaches with long coaching experience.    
Toros et al. (2013) found that there are significant differences in leadership and internal motivation basketball 
coaches in terms of length of service; in other words, experience. Football coaches are also observed to develop their 
self-leadership qualifications as a result of long years of coaching. 
According to the findings of the present research; self-leadership characteristics of football coaches are higher 
than the average, and there is no significant difference between the self-leadership attitudes of football coaches in 
terms of license levels (p>0.005), while there is a significant difference in terms of length of service (p<0.005). 
Accordingly, football coaches with longer experience have higher self-leadership attitudes compared to other 
coaches. 
References
Anderson, J.S., Gregory E.P., (1997). “The Self-Leadership Questionnaire: Preliminary Assessment of Construct Validity”. The Journal of 
Leadership Studies 4;(2): 119-43.
Barry, D., (1991). “Managing TheBossless Team: Lessons in Distributed Leadership”. Organizational Dynamics 20(1): 31-47.
Carson, J.B., Paul E.T., Jennifer A.M. (2007). “Shared Leadership in Teams: An Investigation of Antecedent Conditions and Performance”. 
Academy of Management Review 50;(5): 1217-34.
Dogan, S., Faruk, S. (2008). “KendiKendineLiderlikOlcegininTurkceUyarlamasi, GecerlilikveGuvenilirlikCalismasi”. Hacettepe
     University, IktisadiveIdariBilimlerFakultesiDergisi26;(1): 139-64.
Houghton, J.D., Neck, C.P. (2002). “The Revised Self-Leadership Questionnaire: Testing a Hierarchical Factor Structure for Self-Leadership”. 
Journal of Managerial Psychology 17;(8): 672-92.
Konter, E. (2009). “AntrenorlerinveSporcularinYasGruplarina Gore liderlikGucuAlgilari.”, Turk PsikolojikDanismanveRehberlikDergisi, 
V:4/31.
Manz, C.C., (1986). “Self-Leadership: Toward An Expanded Theory of Self-influence Processes in Organizations”, Academy of Management 
Review, 11;(3): 586-600.
Manz, C.C. (1992), “Self-leadership: Empowering Yourself ForPersonel Excellence, PrenticHall, engleood Cliffs, New Jersey.
Neck, C.P., Houghton, J.D. (2006). “Two decades of self-leadership Affects the Goal-Setting Process” Human Resource Managment Review, 13:
691-707.
Temel, V. (2010). “Konya Iline Ait BireyselVeTakimSporuAntrenorluguYapanBireylerinLiderlikTarzlarininKarsilastirilmasi” Unpublished
Master Thesis,YuksekKaramanogluMehmetbey University, SosyalBilimlerEnstitusu, Konya.
Toros, T., Turksoy, A., Doganer, S., (2013). “LiderlikveIcselMotivasyonunAntrenorlukDeneyimSuresiAcisindanKarsilastirilmasi.”, Beden
EgitimiveSporBilimleriDergisi, V:7/1.
